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MINORITY & WOMEN’S BUSINESS ENTERPRISE -
EQUAL EMPLOYMENT OPPORTUNITY PROGRAM WORK PLAN

NEW YORK STATE REVOLVING FUNDS (CLEAN WATER AND DRINKING WATER)

Name of Applicant: 
County:

SRF No.:  
EPG#: 
The Applicant (defined above) will comply with the provisions of the Minority & Women’s Business Enterprise – Equal Employment Opportunity (MWBE-EEO) requirements of Article 15-A of the New York State Executive Law, 40 CFR Part 33, and other requirements as prescribed by the Environmental Facilities Corporation (NYSEFC) by providing opportunities for MBE/WBE participation, and will maintain such records and take such actions necessary to demonstrate such compliance throughout the life of the State Revolving Fund Project.
I hereby certify that the Applicant will abide by the equal employment opportunity (EEO) policy statement provisions outlined below.

(i) A statement that the contractor will not discriminate on the basis of race, creed, color, national origin, sex, age, disability, or marital status against any employee or applicant for employment, will undertake or continue existing programs of affirmative action to ensure that minority group members and women are afforded equal employment opportunities without discrimination and will make and document its conscientious  and active efforts to employ  and utilize minority group members and women in its work force on contracts relating to the Project. 


(ii) An agreement that all of contractor’s solicitations or advertisements for employees will state that, in the performance of the contract relating to this Project, all qualified applicants will be afforded equal employment opportunities without discrimination on the basis of race, creed, color, national origin, sex, age, disability or marital status. 

(iii) An agreement to request each employment agency, labor union, or authorized representative of workers with which it has a collective bargaining or other agreement or understanding, to furnish a written statement that such employment agency, labor union, or representative will not discriminate on the basis of race, creed, color, national origin, sex, age, disability or marital status and that such union or representative will affirmatively cooperate in the implementation of the contractor’s obligations herein.

(iv) An agreement to comply with the provisions of the Human Rights Law (Article 15 of the Executive Law), including those relating to non-discrimination on the basis of prior criminal conviction and prior arrest, and with all other State and federal statutory constitutional non-discrimination provisions.

Any contractor or subcontractor shall, as a precondition to entering into a valid and binding contract relating to the Project, agree to the provisions set forth in (i), (ii), (iii), and (iv) above.

Designated Minority & Women’s Business Enterprise Officer (MBO):
Name:      
The MBO is responsible for administering the Applicant’s MWBE-EEO program. Responsibilities of the MBO can be found on the NYSEFC website under 
MWBE Materials – Guidance (www.efc.ny.gov/mwbe.)  
MBO Phone No.: 
MBO Email Address: 

MBO Mailing Address: 
MWBE GOALS:

Clean Water and Drinking Water Loans and Green Infrastructure Grants 

Total Combined Minority & Women-Owned Business Enterprise Participation: 20%
NY Water Grants/Loans:

Clean Water Total Combined Minority & Women-Owned Business Enterprise Participation: 23%
Drinking Water Total Combined Minority & Women-Owned Business Enterprise Participation: 26%
Engineering Planning Grants and NY Water Grants w/o Loan:

Total Combined Minority & Women-Owned Business Enterprise Participation: 30%
EEO GOALS:
Minority Labor Force Participation:    %
Female Labor Force Participation: 6.9%
Signature of Municipal Official:  FORMCHECKBOX 
   Name:      
Date:      





   Title:        
Please check the box, type the name and title, and fill in the date.

I certify that the information submitted herein is true, accurate and complete to the best of my knowledge and belief. 
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